Accounting Director
City of Scottsdale  www.ScottsdaleAz.gov  
Salary Range: $77,501-$114,670 


       Job Posting: 10018/1880-JD/mr
Opening Date: January 18, 201
Unclassified
Closing Date:
Until filled- First review will begin February 1, 2010 
We have a unique opportunity for an accomplished, highly skilled and talented leader to oversee the operation of the Accounting Department of the Finance and Accounting Division.  This position is responsible for managing and directing the Payroll, Accounts Payable, and  Financial Reporting workgroups.

Special Requirement – A supplemental questionnaire must be completed and submitted with the application to be considered for this process.   Your application will only be accepted if you have included the supplemental questionnaire. Please go to our website for the application and the Supplement  www.scottsdaleaz.gov 
Qualifications:  
· Bachelor’s degree in accounting, finance, or business administration required. 
· CPA (Certified Public Accountant) required
· Must have 5-7 years of progressively responsible accounting experience including three years supervisory experience of professional staff
· Municipal accounting experience required
· Advance degree preferred
· Must have knowledge of the principles, practices, and applications of governmental accounting, budgeting and finance
Responsibilities

· Supervises the maintenance of a wide variety of complex accounting records and subsidiary records and systems; coordinates preparation of periodic reports such as the Comprehensive Annual Financial Report, Financial Trends Analysis, grant, investment, or other operational reports.
· Participates in the formulation and administration of accounting and budget policies and procedures; develops, evaluates and implements internal controls; and oversees the creation and implementation of accounting systems to improve the City’s fiscal management capabilities and/or compliance with Federal, State, and Local ordinances or guidelines
· Coordinates research studies, feasibility studies, benchmarking studies, needs assessments, cost/benefit analysis, cross impact analysis and management studies; makes inferences and projections from written material and statistical data.  
· Provides project management expertise to coordinate and implement Department or Citywide systems and projects; program/system evaluation and organizational analysis; monitoring of procedures and methods; preparation of oral and written findings and recommend actions. 
· Provides financial advice, designs and conducts user training for financial systems and processes, tailoring such training and/or advice to the specific needs of the user.
Selection Process

Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process.  Human Resources reserves the right to change this process
An application is required.  
